January SGA Meeting

01.22.18




January Agenda

e Today’s Speakers:

o Second Harvest Food Bank
o Nathan Yoguez - OHIP Program 2018

Volunteer Coordinator Check-In
Committee Reports
Announcements

Next Meeting Dates




January Guest Speaker

Jasmine Meyers, MPH, NDTR

Second Harvest Food Bank
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Mission and Goal NOEAEY SN

Our Mission
Leading the fight against hunger

Our Goal: Mission Expansion - 70 million meals

annually
To expand the capacity of Second Harvest Food Bank to provide nutritious

food to transform lives and communities across South Louisiana
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A representative example of the 500+ partner agencies
we support across 23 parishes.
e CHILDREN'S PROGRAMS

9 MOBILE PANTRIES O SCHOOLS @ SHELTERS
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Defining the Need N

FEEDING S5SUTH LOUISLAMA

% 898,946 Louisianans live in poverty
4% 798,330 are food insecure.

% 393,620 are food insecure in SHFB 23-parish service area alone

* Feeding America’s Map the Meal Gap 2017
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The Face of Hunger AR

FEEDING SSUTH LOUISIAMNA

Who we serve
42% are working households

28% are children under 18

20% are senior citizens

69% have a high school diploma or GED credential
23% have a post-high school education

97% are NOT homeless
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The Face of Hunger NOHASYEST
Competing priorities

Many with low incomes are forced to choose between food for
themselves and their families and other vital expenses:
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Rent Utilities Medication
57% 68% 69%

must choose must choose must choose
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Partnerships to Fight Hunger SRR

FEEDING SSGUTH LOUISIANA

400+ Food Sources

= Retailers
* Wholesalers
* Manufacturers

. —

SHFB receives, stores,
and distributes food
and government
commodities

to 500+ partner
agencies including
Food Pantries,
Shelters, Schools,
and other meal sites
across 23 parishes in
South Louisiana.
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How We Serve SOHARVEST

FEEGING SSUTH LOUISLANA

Meals for the community

5
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34 million meals provided across a 23-parish service area in FY 17

We provide more than 34,000,000 pounds of food each year to

more than 210,000 people through our community partner
network:

¢ Food pantries
¢ Soup kitchens
¢ Shelters
¢ Schools
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Programs and Partnerships NOHARNEST,

FEEDING SOUTH LOUISIAMNA

Traditional Food Bank Programs

4 Pantries/soup kitchens

s Child Hunger
s School Pantry/Backpack
% Kids Café/Summer Feeding meals

4 Cooking Matters
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Programs and Partnerships SORARNESL,,

FEEDING SOUTH LOUISIAMA

From Harvest to Health: a people-centered approach
4 Holistic, preventive resource coordination

4% CBPR
s Healthy Neighborhood Discovery Tool / Photo Voice
4 Annual client surveys

4 Nutrition
4% Nudges
4% Healthy Communities

4 Peer Learning Institute

4% Advocacy partnerships (LA Budget Project, Loyola Law)



Student Engagement Opps
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FEEDING SSUTH LOUISLAMA

4 Ewvaluation

s Nutritional Nudges (Tramayne Richardson -
trichardson@secondharvest.org)
4 February pre test, August post test
4 Orleans/Jefferson parish pantries

4% Resource Coordination
s July, phone-based

% Annual Surveys

3 April
4 Pantries across network
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Student Engagement Opps NOEARNEST,

FEEDING SCGUTH LOUISLAMNA

4% Health Communications
3~ Social Media
4~ Client Stories
4 One-pagers

4 Quality Control “mystery shopper” program

4 Healthy Communities (Tramayne Richardson -
trichardson@secondharvest.org)

4 Peer Learning webinars/workshops/trainings

4 Policy

4% Engaging community and/or legislative action
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FEEDING SSUTH LOUISLANA

Thank
you'!

Jasmine Meyer
imeyer@secondharvest.org




‘kplace Violence,
’és;- and Employer
Jafion Threats Against

P eseAlation by
Carolma Morales and Nathan Yoguez



We worked with the NGA based
in New Orleans

Seeks to unite workers and
address labor issues

Part of the New Orleans
Workers’ Center for Racial
Justice

Background
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NEW ORLEANS
WORKERS' CENTER
FOR RACIAL JUSTICE

NATIONAL

GUESTWORKER

ALLIANCE



Background

Louisiana Seafood Industry

ALIANZA

de TRABAJADORES de

MARISCO,
PESCADO

H2B Visas

Seafood Industry Workers

Follow-up from OHIP 2016 Survey
Recommendation

Creation of La Alianza de Lxs
Trabajadorxs del Marisco y Pescado

SEAFOOD WORKERS' ALLIANCE



® To investigate gender based
workplace violenceinside the
seafood industry

® In person and phone surveys to
workers in Latin America

® Survey Analysis and
Recommendations

® Educate, inform, and uplift the

voices of the workers



Methods

Literature Review

Developed Initial Survey

Meeting and talking with Seafood Workers
Pilot Testing of Initial Survey

Feedback from NOWCRJ team

Revisions of Survey

Implementation of Final Survey

Analysis of Data Collected
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— Results |

P Gendered Labor Distribution mWomyn ®Men
— i
Labor is distributed by gender 1 &
- g 120%
P 100%
83% of men surveyed work 100%
using heavy machinery a3% F-a
80% :‘3‘
7
"% All womyn surveyed (7 total) Gk =
___ work in manual labor
40%
20% l
0% I

Manual Labor Machinery Labor

Types of Labor
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= Correlation between injuries and, or illnesses based on gendered labor

Gendered Labor Injuries

‘ B 5o 75%

§ 45% of men surveyed were injured due to
W hcavy machinery

Manual Labor Heavy Machinery

BWomyn HMen
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Have you or any other worker experienced any of the following
behaviors [rom the supervisor?

63% of workers view the Supervisor as a threat to
them

Received of

Offensive lokes




- Results Fear of Retaliation

57% of workers fear reporting discrimination and
injustices inside their workplace due to fear of
retaliation



Results

47% of workers have or currently live
in employer owned property

36% have stressed a dissatisfaction with their living
conditions

28% have been womyn living inside a cargo trailer




Challenges

Recognizing ourselves as the outsider
looking in

Sensitivity of the “focus”

Language Barriers

Gaining the trust of workers in a short
period of time




Better understanding of the
intersectionalities between
occupational and environmental
health, immigration, and human
rights.

Successes

Witnessed the creation of La Alianza de Trabajadores

de Marisco y Pescado (ATMP) or the Seafood
Workers’ Alliance

Established organizational connections with Seafood
Processing Workers




Recommendations

*Department of Labor and OSHA should certify U visas and seek work permits to provide immigration protection for workers

who speak out about workplace abuses

*OSHA should hire multi-lingual, multi-cultural, and womyn-identifying staff and train them on gender and on working with

immigrant workers who fear retaliation

| *OSHA should directly partner with the National Guest Worker Alliance and other community and worker organizations

- _4

*Retail buyers of Louisiana seafood should enter into agreements with workers producing their seafood to stop gender

discrimination, prevent forced labor, and remediate health and safety violations.
R el S

*NGA should expand outreach and know-your-rights workshops and collaborate with OSHA on identifying plants with

egregious health and safety violations

o
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ENLA CASA................

Y ATODXS LOS TRABAJADOXS
QUE ALGUN DIA SEUNIRAN A LA LUCHA

QUEVIVALAUNIDAD
CON FUERZA

Y
SIN MIEDO
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OHIP Program 2018

e Deadline for OHIP 2018
applications are on February 16,
2018

e Internship lasts from June 18" to
August 17t

e Internship starts with orientation at
UCLA campus in Los Angeles

e Graduate students receive $5,200
stipend for the summer

e http://aocec.org/ohip/



http://aoec.org/ohip/

Volunteer Coordinator Check-In

e Brittney Harbin & Yasmin Davis

VOLUNTEER
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Committee Meeting Reports

Evaluation Committee

Research Committee

Grievance Committee

Curriculum Committee

o Skyllar Trusty (strust@lsuhsc.edu)
o John Person (jpersi@lsuhsc.edu)

=



mailto:strust@lsuhsc.edu
mailto:jpers1@lsuhsc.edu

Announcements!




Mardi Gras
Shoebox Float
Competition

The last day to enter floats will be
February 5%.

Chance to win a king cake party!




Buy Used
Books!

https://docs.google.com/spreadsh

eets/d/1PbTWFbx2mhJLbdndktpf
eD510LSbKOYemNIaQ2744zo/edit

#gid=0



https://docs.google.com/spreadsheets/d/1PbTWFbx2mhJLbdndktpfeD51oLSbKOYemNIaQ2744zo/edit#gid=0
https://docs.google.com/spreadsheets/d/1PbTWFbx2mhJLbdndktpfeD51oLSbKOYemNIaQ2744zo/edit#gid=0
https://docs.google.com/spreadsheets/d/1PbTWFbx2mhJLbdndktpfeD51oLSbKOYemNIaQ2744zo/edit#gid=0
https://docs.google.com/spreadsheets/d/1PbTWFbx2mhJLbdndktpfeD51oLSbKOYemNIaQ2744zo/edit#gid=0

Little Bitty Learning (IPSA)

e CooRking and nutrition class for families and physical activity class
for children

e Spring Cooking Matters Training LITTLE BITTY
o Tuesday, January 23rd from 4:00PM-6:00PM LEARNING
o LSUHSC Human Development Center

e Spring LBL Classes (8 weeks)
o Thursday's from January 25th-March 22nd
o 4.00PM-7.00PM at McMillian's First Steps

e Interested? Contact Lisa Staples ( )

e Sign Up Here:



mailto:Lstapl@lsuhsc.edu
https://docs.google.com/spreadsheets/d/1Jmmyc9E6gmbaIor1IUq9X70hvXS9f3UrN_bsdpKcZgw/edit#gid=2060767956
https://docs.google.com/spreadsheets/d/1Jmmyc9E6gmbaIor1IUq9X70hvXS9f3UrN_bsdpKcZgw/edit#gid=2060767956
https://docs.google.com/spreadsheets/d/1Jmmyc9E6gmbaIor1IUq9X70hvXS9f3UrN_bsdpKcZgw/edit#gid=2060767956

Upcoming SGA Meeting Dates!

e February Meeting-2.26.18
e March Meeting- 3.19.18

e April Meeting-4.23.18 save ey,
the [ .
Date




